Taishan City 2005-2009 Training Program for Rural Surplus Labour Force Transfer

Employment Implementation Plan

I Guidance Principle

The City Training Program for Rural Surplus Labour Force Transfer
Employment is based on “Three Represcntative™ principle and Scientific Outlook on

Devclopment Guidance.

II Traince and Training Method

Traince: If the person has Taishan rural census register, is older than legal labour
age can and willing to transfer labour; and the students who have finished obligated

education but not able to obtain further study.

Training Method: The person who participates in the Training Program may get

the training lessons freely upon the Training Certificate at pointed institutes.

III Training Goals

Training goals: From 2005 to 2009, 6360 persons who are surplus labour force
should be trained each year. The City Minislry of Labour and Social Security should
offer training to 1800 persons; the City Agriculture Bureau should train 1040 persons;
the enterpriscs should offer training to 3520 persons. Until 2009, 31800 persons
should be trained. All the trainees should get free training. Try to make sure the

employment is higher than 70%.

IV Implementation Measures

(1) The program is administrated by the Taishan City Rural Surplus Labour Force
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Transfer Employment Coordination Committee. The offices under the Committee are

in charge of contact and other routine work.

(II) All villages and towns administration department should take this training
program as one of important tasks with broad propaganda, trying to achieve the

training goals.

V. Supporting Measures
(1) Villages and Towns Special Fund Subsidy Measures

Villages and towns may arrange special fund in land leasing and rent. City
financial bureau should arrange one million as special fund for the Training Program

for Rural Surplus Labour Force Transfer Employment.

1 The people who belong to city rural surplus labour force can fill the Training
Program for Rural sumlus Labour Force Transfer Employment Registration Form and
apply Rural Surplus Labour Force Employment Certificate (Employment Certificatc)
according to their ID card. Thereafter, the applicrs can obtain Training Certificate
based on the Employment Certificate. The Training Certificate is equivalent to cash

with same value and will be paid to the pointed institute or the training enterprises.

ii. The villages and towns should pay 300 RMB per person as training subsidy

for the city rural surplus labour force to participate the training

iii. The villages and towns should pay 100RMB per person as training subsidy
for the city rural surplus labour force who has signed the labour contract more than

one vear. if the emplover has generated the employment training

iv. The villages and towns should pay 100RMB per person as training subsidy
for the city rural surplus labour force who participate the rural application technology

training

v. The pointed enterprises for rural surplus labour force transfer employment
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training or the enterprises which have generate such programmes should submit the
copy of participants” register form, 1D card and employment certificate, training plan,
education outline, training terms, training hours, the list of teachers and their
certificate or professional title certificate to the Taishan City Rural Surplus Labour
Force Transfer Employment Coordination Committee for examine and approve
10days before the training. The City Occupational Skills Examination Centre should
provide examination result after the programme. Afier recognized by the Taishan City
Rural Surplus Labour Force Transfer Employment Coordination Committee, the
training institute (enterprise) can apply the training subsidy based on the participants’
Training Certificate and the Subsidy Application Form of Training Program for Rural
Surplus Labour Force Transfer Employment. The subsidy will be provided after
approved by the Taishan Finance Bureau from the Training Program for Rural Surplus

Labour Force Transfer Employment Special Fund.
(11) Village and Town Employment Management System

1. Estabhishing Community, Villages and Towns Employment Service Institute.
The Ministry of Labor and Social Sccurity should offer services on job-wanted
register, occupation guidance, occupation instruction, skill training, skill recognition,

filling, social insurance etc.

2. If there are labour and social security office, the office should fill The Rural
Surplus Labour Force Transfer Employment Training Registration. Form and apply

for Rural Surplus Labour Force Transfer Employment Certificate.

3. Establishing prepared labour system. The rural students who can not enter into
high school should participate into the labour training program or enter into Taishan

Skill School for further training.
(1) Implement Transfer Employment Training Supporting Policy

1. For students whosc family income is less than 1500RMB, and with rural

census registration, they should get 3 years free education in the Skill School.




PUBLIC

FILE 97‘«,

2. 2.5% of cxpense for the rural surplus labour force transfer employment
training before employment can be picked up as employment education training
expense after checked by labour and social security departments. This amount can be

deemed as cost.

3. Private companies or individually-owned business opened by rural surplus
labour force can obtain preferential benefit according to province private enterprises

benefit policy.

4. The child of rural labour who enter into city for employment and live in the
city more than 5 years, with legal operation licence and family planing certificate can
obtain equal treatment as the city permanent population. The rural labour who
participate social security can get equivalent treatment. Unreasonable fee is prohibited

when the rural labour enter into city for employment.

5. Villages and towns should strictly follow Law of the Peoples Republic of
China on Land Contract in Rural Areas; shall not adjust or get the land back when
rural labours enter into city for employment. The rural labour can transfer the land to

other villagers doing agriculture based on willingness.
V1. Supervision and Management

(I) Establishing Villages and Towns Employment Special Found Supervision and

Management System.

The financial departments should strengthen supervision on the use of special
fund. Audition and examination should be matched. The institute or direct liable
person will be preserved liability on swindling, divestiture. embezzlement and

corTuption.
(I1) Strengthen Pointed Training Institute Supervision and Management.

The pointed institute and cnterprises with training program should submit
training plan and training program to the office. The subsidy can be granted only upon

examination and approve.
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(1) Improve examination and evaluation system.

The cxamination tecam will be established every year upon members of the office.

The team will check the program implementation,
(IV) Strengthen supervision and examination.

Any employer signed employment contract with employces in a way of thread or

wangling or did not perform the contract should be held liable.
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