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POSCO NON-CONFIDENTIAL

SECTION A - COMPANY STRUCTURE AND OPERATIONS

This|section requests information relating to company details and financial reports.

A-1| Identity and communication

Please nominate a person within your company who can be contacted for the
purppses of this investigation:

1) Head Office:

- Name: Kim, Jin Han
- Position in the company: Teant Leader of Trade Affairs Team

- Address: POSCO Center, 892 Daechi 4-dong, Gangnam-gu, Seoul, 135-777
Korea

- Telephone: 82-2-3457-0574
- Facsimile number: 82-2-3457-1943

- E-mail address of contact person: harrykim@posco.com

2) Factory:

a. Pohang Works

Address: 5 Dengchon-dong, Nam-gu, Pohang-si, Gyeongsangbuk-do,
790-360, Korea

Telephone: 82-54-220-0114

i

Facsimile number: 82-54-220-6000

E-mail address of contact person: ssoy62@posco.com

b. Kwangyang Works

Address: 700 Geumho-dong, Kwangyang-si, Jeollanam-do, 545-711, Korea

Telaphone: 82-61-790-0114

Facsimile number: 82-61-720-6060

E-mail address of contact person: youlmac@posco.com
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A-2 Representative of the company for the purpose of
investigation

If yqu wish to appoint a representative to assist you in this investigation, provide the
following details:

Name: Andrew Hudson / Hunt & Hunt Lawyers

Address: Level 26, 385 Bourke Street, Melbourne, VIC 3000
GPO Box 1533N, Melbourne VIC 3001

Telephone: +61-3-8602-9231

Facsimile/Telex number; +61-3-8602-9299

E-mail address of contact person: akudson@hunthunt.com.au

1

Notg that in nominating a representative, Customs and Border Protection will assume
that \confidential material relating to your company in this investigation may be freely
released to, or discussed with, that representative.

A-3| Company information

1. What is the legal name of your business? What kind of entity Is it (eg.
company, partnership, sole trader)? Please provide details of any other
business names that you use to export and/or sell goods.

ANSWER: The company's legal name is “POSCO”, POSCO is listed
company (joint-stock corporation) in the Republic of Korea.
Please note that POSCO does not use any other business name
while it sells the product under investigation.

2. Who are the owners and/or principal shareholders? Provide details of
shareholding percentages for joint owners and/or principal shareholders. {List
all shareholders able to cast, or control the casting of, 5% or more of the
maximum amount of votes that could be cast at a general mesting of your
company).
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ANSWER: POSCO provides a list showing shareholders including the
percentage of shareholding and the activities of the shareholders in

Appendix A-1.

3. If your company is a subsidiary of another company, list the principal
shareholders of that company.

ANSWER: This question is not applicable because POSCO is not a
subsldiary of any other company.

4. If your parent company is a subsidiary of another company, list the principal
shareholders of that company.

ANSWER: This question is not applicable because POSCO is not a
subsidiary of any other company.

5. Provide a diagram showing all associated or affiliated companies and your
company’s place within that corporate structure.

ENSWER: POSCO provides a diagram of corporate structure showing all
ssociated or affiliated companies in Appendix A-2.

6. Are any management fees/corporate allocations charged to your company by
your parent or related company?

ANSWER: This question Js not applicable because there are no
management fees/corporate allocations charged to POSCO by its related
company.
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Describe the nature of your company’'s business. Explain whether you are a
producer or manufacturer, distributor, trading company, etc.

ANSWER: POSCO is an integrated steel manufacturer founded in 1968 that
produces a full range of steel products sold to Korea and various

| export markets, including Australia. Among the steel products

produced by POSCO are hotrolled coil and sheet, cold-rolled coil
and sheet, electrical colf and sheet, galvanized coil and sheet, plate,
wire rod, and stainless sfeel coil and sheet.

If your business does not perform all of the following functions in relation to
the goods, then please provide names and addresses of the companies
which perform each function:

- produce or manufacture;

- sell in the domestic market;

- export to Australia; and

- export to countries other than Australia.

ANSWER: POSCO performs the above functions In relation to the goods.

Provide your company’s internal organisation chart. Describe the functions
performed by each group within the organisation.

NSWER: POSCO provides its organisation chart In Appendix A-3.
08CO owns and operates two Integrated steel mills in Korea that produce

ot-rolled steel subject to this investigation. One mill is located in Pohang
nd the second is located in Kwangyang. POSCO manufactures hot-rolled
teel/ products at both facilities. POSCO’s corporate headquarters are
located in Pohang, Korea. The company maintains [

] offices in Seoul, as well as administrative offices In Pohang.

Pales and marketing teams are organized along major product groups.
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'|Functions and activities performed at the Seoul and Pohang offices relate
|to sales in all markets.

10. Provide a copy of your most recent annual report together with any relevant
brochures or pamphlets on your business activities.

/ANSWER: POSCO provides its most recent annual report in Appendix A-4.

A-4| General accounting/administration information

1, Indicate your accounting period.

ANSWER: POSCO’s fiscal year is the calendar year, January 1 to
December 31.

2, Indicate the address where the company's financial racords are held.

ANSWER: POSCO’s financial records are heid in Seoul office.

3. Please provide the following financial documents for the two most recently
completed financial years plus all subsequent monthly, quarterly or half
yearly statements:

- chart of accounts;

- audited consoiidated and unconsolidated financial statements (including
all footnotes and the auditor's opinion); and

- internal financial statements, income statements (profit and loss
reports), or management accounts, that are prepared and maintained in
the normal course of business for the goods.

These documents should relate ta:

- the division or section/s of your business responsible for the production
and sale of the goods, and
- the company.
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|/ANSWER: POSCO provides chart of accounts in Appendix A-5. POSCO
also provides its audited consolidated and unconsolidated financial
statements in Appendix A-8.

4, If you are not required to have the accounts audited, provide the unaudited
financial statements for the two most recently completed financial years,
together with your taxation returns. Any subsequent monthly, quarterly or
haif yearly staternents should also be provided.

ANSWER: Since POSCO has the accounts audited, this question is not
applicable.

5. Do your accounting practices differ in any way from the generally accepted
accounting principles in your country? If so, provide details.

C. ANSWER: POSCO’s financial accounting practices are in accordance with
generally accepted accounting principles (GAAP} in Korea.

6. Describe the significant accounting policles that govern your system of
accounting, in particular:

- the method of valuation for raw material, work-in-process, and finished
goods inventories (e.g. last in first out — LIFO, first in first out- FIFO,
weighted averags);

ANSWER: All refevant practices pertaining to POSCO’s inventory valuation

methodologles are detailed in POSCO'’s financial statements submitted in

this response.

Inventories are measured at the lower of cost and net realizable value.

0

tosts are determined by using the moving-weighted average method. The
¢ cost of inventories comprise all costs of purchase, costs of conversion and
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-other costs incurred in bringing the inventories to their present location

and condition.

When inventories are sold, the carrying amount of those inventories is
recognized as cost of goods sold in the period in which the related revenue

is recognized.

Inventories are measured at the lower of cost and net realizable value.
The amount of any write-down of inventories to net realizable value and all

{osses of inventories are recognized as an expense in the period the write-
down or loss occurs. The amount of any reversal of any write-down of
nventories arising from an increase in net realizable value is recognized as
reduction in the amount of inventories recognized as a cost of goods sold
in the period in which the reversal occurs.

- costing methods, including the method (e.g. by tonnes, units, revenue,
direct costs etc) of allocating costs shared with ather goods or
processes (such as front office cost, infrastructure cost etc);

(. ANSWER: Please refer to POSCO’s response of cost accounting system in

Section G.

- valuation methods for damaged or sub-standard goods generated at the
various stages of production;

NSWER: Damaged or sub-standard goods are valued and recorded at the

et realizable value.

- valuation methods for scrap, by products, or joint products;

ANSWER: Scrap Is generated during the production process and is
reintroduced In the production process. POSCO distinguishes between
crap and by-products in its accounting system. Specifically, scrap is
cycled material that Is reintroduced into the production process. By-
products refer to recycled material sold to outside parties.
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POSCO accounts for scrap and by-products In the same manner In
that the value of the scrap or by-product is recognized as a reduction to
the cost of manufacture at the stage of production in which the scrap or
by-product is generated. Reused scrap or Recycled scrap is recorded

as an input at market value.

- valuation and revaluation methods for fixed assets;

ANSWER: Property, plant and equipment are initially measured at cost and
\after initial recognition, are carried at cost less accumulated depreciation
and accumulated impairment losses. The cost of property, plant and
lequipment includes expenditures arising directly from the construction or
acquisition of the asset, any costs directly attributable to bringing the
\asset to the location and condition necessary for it to be capable of
operating in the manner Intended by management and the initial estimate
- |of the costs of dismantling and removing the item and restoring the site on
¢ ‘which it is located.

Subsequent costs are recognized in the carrying amount of property, plant
‘and equipment at cost or, if appropriate, as separate items if it is probable

that future economic benefits associated with the item will flow to the
ompany and the cost of the item can be measured refiably. The carrying
amount of the replaced part is derecognized. The costs of the day-to-day
ervicing are recognized in profit or loss as incurred.

|Property, plant and equipment, except for land, are depreciated on a
straight-line basls over estimated useful lives that appropriately reflect the
pattern In which the asset's future economic benefits are expected to be
gonsumed. A component that is significant compared to the fotal cost of
property, plant and equipment is depreciated over Its separate useful life,
llease assets are depreciated over the shorter of the lease term and their
useful lives unless it is reasonably certain that the Company will obtain
wnership by the end of the lease term.
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- average useful life for each class of production equipment and
depreciation method and rate used for each;

| ANSWER: As described above, fixed assets are amortized over their useful
|lives. POSCO generally depreciates its assets based upon the straight-iine
‘| method. A summary of POSCO’s applicable useful lives is provided below.

Useful Lives Years
Building 20~40
Structure 20~40
Machinery 15
Lease Assets 18
Vehiclas 4~9
Tools 4
¢ Supplies 4

- treatment of foreign exchange gains and losses arising from
transactions,

NSWER: Foreign exchange transaction gains or losses are recognized in

the year incurred on the basis of the exchange rate declared by the Central
ank of Korea. Foreign exchange transactlon gains and losses are
ncurred by comparing the rate of sales date or purchase date to the
‘gettlement date and classified as financial income and expenses on
OSCO’ financial statement.

Monetary assets and liabilities denominated in foreign currencies are
translated into Korean Won at the exchange rates prevailing at the balance
sheet date, and resulting unrealized exchange translation gains or losses

re recorded as non-operating income and expenses on POSCO’ financial
statement.
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-  treatment of forsign exchange gains/losses arising from the translation
of balance sheet items;

| ANSWER: Monetary assets and liabilities denominated in foreign
| currencies are translated into Korean Won at the exchange rates prevailing
at the balance sheet date, and resulting unreallzed exchange transiation
|gains or losses are recorded as financlal income and expenses on POSCO’

| financial statement.

- inclusion of general expenses and/or interest,

ANSWER: POSCO recognizes general and interest expenses as current
‘|expenses. However, POSCO capitalizes those amounts which are directly
related to construction in progress in accordance with Korean GAAP.

| Financing expense on horrowing assoclated with certaln qualifying assets
puring the construction period that meet certain criteria for capitalization
‘can be either capitalized or expensed as incurred. POSCO has chosen to
pxpense as a financing expense the cost of manufacturing, acquisition, and
gconstruction of property, plant, and equipment that require more than one
year for the initial date of manufacture, acquisition, and construction to the
date of the estimated completion of the manufacture, acquisition and
construction.

- provisions for bad or doubtful debts;
'ANSWER: POSCO provides an allowance for doubtful accounts based on

management’s estimate of the collectability of individual accounts and
historical collection experience.

- expenses for idle equipment and/or plant shut-downs:
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ANSWER: During the investigation period, POSCO did not idle any

significant assets nor shut down any plants.

- costs of plant closure;

\IANSWER: Not applicable because POSCO has not experienced any plant

closures during the investigation period (IP) or prior to the IP with residual
effects during the IP.

- restructuring costs;

ANSWER: Not applicable because POSCO has not experienced any
restructuring during the investigation period (IP) or prior to the IP with

- \residual effects during the IP.

- by-products and scrap materials resulting from your company's
production process; and

|ANSWER: Please refer to the response with respect fo scrap and by-

products above.

- effects of inflation on financial statement information.

ANSWER: There is no effect inflation on financial statement information

during the investigation period.

In the event that any of the accounting methods used by your company have
changed over the last two years provide an explanation of the changes, the
date of change, and the reasons for it.

ANSWER: POSCO has not changed any of the accounting methods
used by the company over the last two financial years.
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Income statement

Please fill in the following table. It requires information conceming all products

s information will be used to verify the completeness of cost data that you provide
ection G. [f, because of your company’s structure, the allocations would not be
helnful in this process, please explain why this is the case.

|ANSWER: POSCO provides the requested Information concerning income

- |statement in Appendix A-7.

A-6 Sales

State your company’s net turnaver (after returns and all discounts), and free of duties
and taxes. Use the currency in which your accounts are kept, in the foliowing format:

Prepare this information in a spreadsheet named "Turnover".
This| Information will be used to verify the cost allocations to the goods in Section G.

Also, you should be prepared to demonstrate that sales data shown for the goods is
a complete racord by linking total sales of these goods fo relevant financial
slatements.

ANSWER: POSCO provides the requested information concerning
company’s turnover in Appendix A-8.

Hot rolled coil ~ investigation no. 188 - exporter questionnaire A-12
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Shareg‘ older List kOSCOy \ 'LEE

Percentage of

NOT Name of Shareholder Activity of Shareholder Sharsholding

1 National Pension Fund Pension Fund 6.81%

2 Nippon Steel Corporation Steel Maker in Japan 5.04%




Appendix A-2

Corporate Structure



Uilld
ELE
POSCO's Subsidiary Structure
(As of December 31, 2011

! = = < < = ? o] =~ e 2SI =2lsS
= i = oy " = o Ld - ~lef=E[| = df] <

=3 = =] - 1 =1 o o
- . - - ] 4 =] -
o ] wi o i wi o el

e

was ol

H




NON-CONFIDENTIAL

5N

=

~

15.00




= = = -] o

= = - = & s 2 a
L3 = L] & o = ~ o
— - -— — - -

=

‘| (rosc

i

(Conti

{Contirucd)




2
=)
1
|
)

i I e b e
onn =z Wz (=) (= Y= o ) O
HHHBEE HUE8888[B868 BHBAE
r
B b b e e et el A v e e el e A o e e e S
4 O o




NON-CONFIDENTIAL

0
o
S v}
PR ¥
I.I\w
]]

s

g

-




NON-CONFIDENTIAL

V_lc

PLKN

CuseE




Appendix A-3

Organisation Chart
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CEO Message

2 2011 POSCO Report

The Report reflects POSCO's aspiration and
dedication to realizing the vision of “making a
better world with dreams and hope, materials
and energy” and to become a “Firm of

Endearment” by all the stakeholders.

POSCO set forin the vision of becoming a fim of endearment despite a challenging business environment due to
the globai financial crisis in 2011 and has been working diligently 1o realize it.

The "Firm of Endearment” POSCO is striving for is not just a global leader with high profits and high growth,
but a company committed fo making the world a better place by creating velues for and sharing them with all
stakeholders, who the company was born and graw with; society, partners, shareholdars and investaors, customers,
employese, and the snvirenment. This Report examinas POSCO's efforls to become & *Firm of Endearment” and
the direction it should be going.

POSCO has worked on a variety of social contribution initlatives to fulfil its responsibiiities as a8 corporate citizen;
sccial enterprise benefiting minorities, multl-cultural family support, and the POSCO Family one-percant sharing
campaign. Also, we extended the scope of social contribution activities globally, Including Africa and Mongalia,

Al tha sama time, POSCO expanded the compliance program for fair trade to our second-tier partners in addition
1o aur first-tier partners to help establish a fair frade practice in the markel. We also have been operating 67
programs including the Benefit Sharing and financial support for SMES to grow together.

Not only that, POSCO is dedicated to raising the values of shareholders and investors, Despite a deep recession,
POSCO achieved 39.2 trillion KRW in sales and 4.2 trillicnn KAW in operating profits, threcugh cost-cutting,
technological innovation for creating high-added values, global invesiment and group management to enhance
future growth potential.




We are dedicaled to providing customer-criented sefvicas such as EVI{Early Vendor Involvement) end CRM as we
firmly believe the growth of a company lies in the growth of its customers. Also, we declared quality managemant
to deliver differantiated value through quelity improvement,

For our employses, we aim to create a "happy wortkplace,” which is safe, healthy, and improves the quality of
lite for those working there. POSCO established a Global Safety Center end introduced a 4 teams, 2 shift system
and flaxible work hours to help sirike a balance between life and work. Also, we are committed to supporting our
employees by enhancing their capabilities on thelr way to becoming globai tatents.

The environment is anclher important stakeholder. POSCO has been working very hard to hand down a fresh
green planat to the next generation through byproduct managameni, biodiversity conssrvation, and proper
respense to climate change. Such multi-faceted efforts eamed POSCO the honor of ranking 30th in the Global 100
Most Sustainable Corporations in the World announced by the World Economic Forumn in Davos. Also, POSCO
was selecled as the leading company in sustainable menagement by SAM (Suetainabifty Asset Manageament)
Research Inc. of Switzerland, and the Dow Jones of the United States for the seventh year in a row.

Working with the vislon of *rnaking a better world with dreame and hope, materials and energy," POSCO wili
continue its purstit of sustainable management 1o create a healthy and vibrant market, win-win relationship in
the corporale ecosystem, and, finally to make tha werld a better place. We hope lor your continued intarest and

support in our afforts in sustainability management,
June 2012 CEQ Joon-Yang Chung 7&0{

Thank you.

Achieved 200 trillion KRW in sales In of steel, energy, materials, and new growth engines,

jolning the ranks of the World's Top 100 Companies

Global Integrated Energy PROVIDER Materials

leading Grean Economy

TOTAL SOLUTION PROVIDER
ABOUT GREEN MATERIALS
leading tuture global market

New
Growth
Engine

Globat TOP INTEGRATED
PLAYER through developing
new ates! businass models

NEW GROWTH ENGINE
devalopmenl inciuding
Agro-Ocean project

Spread the vision of “Make steel, |7Achlav0 200 trillfon KAW in sales
serve the country,” through 1o become one of the top five in
support for the infrastructure of the country and a Fortuna 100

ermerging economies Company
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Executive Interviews

INTERVIEW

Chol| Jeongwoo, Exacutive Vice President, Corporate Ethics Practice Bureay » POSCO has placed an emphasis on ethics
mam;Eemem since its loundalion. We are continually looking for ways 1o make ethics management part of our corporate cullure

and have our smployees put its principles inla action in their daily work 1o create fair and transparent relationships whare all
slakeholders happily coexisl. In the future, we will expand the scope of sthics management to embrace our 50,000 POSCO farily
members to fosler an even healthier business almosphere.

Yae'Jaehen, Senior Vice President, Labor and Qutsourcing Department = POSCO sirives to make labor-managament relations
more stable through Irust and communication based on respect for humanity. Sticking to our management principles of raspact
for hyman rights, transparency in management, and open organization, we will continue to pursue a sustainabls labor policy by
implementing the POSCO's unigue “Smart Labor Cultura,” 1o improve the working conditions and quality of life of the employees.
POSGO witl become a lirm of endearment by ils amployees lhrough a win-win labor-managament partnership

Kim: Kwanyoung, Senior Vice President, Human Resources Innovation Departmont » POSCO's innovative aclivities and ils
emplagyees, along wilh managemani have always valued trust and communicalion. Based on hose values, POSCO s maximizing
the synergy effect of communication, collabaration, and creativily through cpen recruiiment. Qur projecl, “Smarl Work” - s about
changing the way we do tusiness, and our syslematic support for employees. POSCO endeavors to creale & “Great Work Place,"
wheig our employees can perlarm thelr dulies efficiently and happily.

Sung [Geawoong, Senior Vice Prasident, Envirgnment and Energy Pianning Department » For POSCO employees, sustainability
management is nol en unfamiliar expression any more, Now it's ime to take anclher slep forward. Envirenrnental investment may
not niate wealth diractly but it cuts cost and also is an investment for the fulure. We doubls our effort to reach consensus on the
necassgity of environmental managemeant. All the PQSCO employees will liglen lo slakehoiders to make POSCO a global leading
carporation,

Cho Yongdoo, Senior Vice President, Management Evaiuation Department « Basad on ils corporate vision of bacoming a “Firm
igearment® POSCO continuoualy monitors politfeal and social changss that could pose Image andyor financial risks. We work
tirelesgly to make sustainabie davetopment for all Ihe POSCO Family a realily by proactively responding to risks related to global
changps as we expand our business scope from steel-making 1o new growth enginas and embrace the global POSCO Family in
implamanting lts visian.

Lee Myungho, Senior Vice President, Social Contribution Department  Since its inception, POSCO has valued conlributing 1o the
nalicn and society mare than profit making, considering social contribution as an impartant mission. POSCO employees have a firm
balief that lulfilling responaibiliies as a corporate cilizen leads to the long-term growth of the company. We are aclively involved in
global |social contribution aciivities to halp those in need overseas sland firm, and finally to create & soclaty where averyong can

Ha Youngsul, Senior Vice President, Purchase Support Center » POSCO is commilted to helping its partner companies
maximize 1heir competence and create synergy to “increase the size of the pie." We confinue to look for ways to grow together by
establishing the lair trade order and bullding mutual trust through various Inlliatives such as the Win-win growih program. POSCO
strives o bacome a firm of endearment by its partners, one of the major stakeholdars of the company, based on the interdependent
relationship with its suppliers.
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2011 Operational Performance

Economic| Performance

In 2011, the mrld steel industry suffered more than ever before
due to lowered temand in the wake of the recession al home and
abroad and thé resuiting price slump and heightened competition
in the market 4lbng with high raw material cost reftecting the lag
offect. Despite these difficult business conditions, POSCO strived
to enhance futuie compelitiveness by cutting cost, expanding high
value-added product technologies and services, increasing plobal
Investment and faising the synergy effect of the corporation. As a

Sales
{Unit : biion KFW)

result, POSCO
KRW in operatin

Our cost reducth

million tons wit

chleved 39.2 trillion KRW in sales and 4.2 trilion

p income.

pn actions saved us 1.5 trillion KRW, The domestic

the completion of the No. 3 Steel Making Plant

production ca;ﬂ:cily of crude stesl has been axpanded to 37

in Pohang Wor
Gwangyang. P(
"POSCOTE-UV,
for the first time

stee! vehicle, th
multi-national ol)
of steel plates f
10 increase is

POSCO started
an annual cap
aconomy with
out similar proj
praduce ong mi
completion of it

Stainless Stesl)
overseas steel p

Other projects
rotled stainless
plate factory In

groundwark for.g
by buying out B;

maker in Turkey.

of coal mines in
States to raise itg

, the No. 5 Coke Plant and No. 5 Sinter Plant in

ISCO developed and began mass production of

" POSCO Smart Coating Technology-Ultraviolet,
In the world, and an ultra-light ace-friendly future
FSV. POSCO also securad g contracl from the
company Shall, which makes it the sole provider
Shell ofishore projects through 2016 in an effort
rkat share,

the construction of an integrated steel mill with
city of 3 million lons in Indonesla, an emerging
real growth potential, and has been carrying
ts Int india and Brazil as well. POSCQO is able o
lion tons ot crude stainless steel a year wilh the
e NO. 4 plant at ZPSS (Zhangjiagang Pohang
, POSCO's Chinese join! venture. Also, its first
ste processing center was completed in Dalian.

inciude an slectrical stili mill in india, a cold-
steel plant in Turkey, and an aulomobile stael
Guangdong, China. In eddition, POSCQO laid the
verseas investment, closely linked with the region,
6% shares of Thainox, the iargest stainless steel
For stable procurement, POSCO acquired shares
Mt. Klappan, Canada and NCR in the United
selt-sufficiency rate of raw malerials.

3
yic
i

2009

A —

2010

Oparating Profit
{unit - bellon KRW)

b2 e

200

2010
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Social Performance Environmental Performance

PQSCQ has declared its vision of becoming a firm of endearment PGSCQO is on a journey to help improve the health of the planet i
by all the stakehciders. We strive to grow together with SMEs by developing a range of green production technologies and
through financial support, technologicat cooperation, and products. In 2012, POSCO poured a total of 482.8 billion KRW Into
consulting. POSCO compensated a tolal of 82,8 billion KRW for 453 environmental facilities, As a manufachucer with high waler usage,
SMEs! 2004 through 2011 through its Benefit Sharing initialive. we have been working on more sffective water management;
conducting a research project lo complete a desalination pilot
plant in December 2012 and establishing a system 1o stop the
discharge of waste water. We have worked diligently 1o minirnize
the pollutant emissions by recycling 98% of byproduct gases end
slag generatsd from steel making process.

The Amount Compensated Through Benefit Sharing
{Unil ; blilon KRW, Accumuiation since 2004) 826

Investment in Environmental Facilltles

8 2 KRW y K2
O Biliion 2009 2010 2011 482 Billign
o &) Krw

Multl-chitural suppor and soclal enterprises are just part of

POSCC.;_IF!-Nerse l’.‘Slﬁbeflﬂ:)rtsc.I Aliso. POSCO Iulflllf‘ its st:c:;cflal The Ratio of Environmental Investment to Totai
ngibililies as a global leader n.overs_e.as.opera ions being Capital Investment

involved in soclal contribution initiatives. In 2011, an

12-9%

® ® POSCC is at the forefront In preserving biclogical diversity, We
_m D_ _m m__m created an ecological habitat on the Seongang Watarway for all
gea life. Steel slag, a byproduct of steelmaking has been used to
M build marine siructures for algse, tish and shellish in many parts
of the country. We hava launched marine pollution control vessels
in the waters around our business sites to remove pollutants and
prevant red tide. Also, we ars eliminating risks by proactively
responding to climate change. Working diligently 1o cut GO:
emissions by improving energy efficiency, POSCO recently
submitted & GHG emission reduction plan in accordance with
the Korean govemnment's GHG & Energy Target Managsmaent
Scheme. We are planning to invest roughly 1.5 trlllion KRW in
developing innovative COz technologies of the fulure with the goal
of reducing CO: intensity to about 1.98 t-COa A-S till 2020, POSCO
is also carrying out next-generation environmental projects in
collabaration with POSCO subsidiaries; fuel cells for power
generation, wind powsr generation , SNG, smart grid, and LEDs.

baiance| “Smart Work," an Initlative to change the ways of working,
POSCO employees to work more emclemly and safely

ery member of the POSCO Family can view educational
anylime, anywhere, becoming knowledge workers.

CO: Emissions Intensity
W Incivect emission 1 Direct srnission {Unit : t-COwt-S)

Employas I POSCO Training Hours Lost Time injury

Engagsment Per Capita FreQuency Rate”

[nit 3 %) {Uriid : hours) I [:umbarul’loat -lime

' i M*:;:;m1 ion @

(,,. 20?9-g; 2005 - 297 2009 - 0.21 g
" 2010 - 83 2010 - 244 2010-0.19

il ~ ® @ @

Q Xt : E_,,m, ot wnh .

[} 83 ) 25211“% 0 23 2009 2010 2011
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2012 Management Goals {

VAI Mure uneerldinl-g: «urundina the aeonomie crtonment angh the el bsine: s n 2k OGO plane o llextlle
al Pioas by no é;;.uh “idehien thiough progcivs et panning We all @nhance poodoc ity Dy mahing newls added
focdtier $ull, dpetatingl and mprovine stk pronesties while Jevelopinn Wiedd fsead world D nst hinh addel valoe
Mot i PO il Preceaig « il waieliad Manlating draregios. Jocbon s on o saonc G o @l o aling reve
densiind o idgngthen our minkeding capbibiies: Internalon:ally, we il cuniinue one reesirment w giobal stenl projects
whilg at Hwe carpe e rasing our sell sullicienay 1 ale Dy develuping naw sournar, ol raw matenalb.

Management Goals

POSCO will incrpase the synergy among POSCO Family members by oplimizing its businass madels at the enterprise level. While
expanding our ¢dpabilies accumulated in the steel indusiry to thase of new future malerials, we will pursue an integrated POSCO Famify
business model gonsisting of the four big divisions including stesl, materials, enetgy, and new grewth engines by connecting businesses
of E&C, energy, and ICT.

POSCO will promote a commitment to become a firm of endearment through better communication based on mutual respect and .
congideration ag well as win-win growth. We will build trust with all the stakehoidere including customers, suppliers, and outseurcing

pastners as weli.as batwean management and employees of the company. POSCO will make its best effort to become a firm of andearmant

which mests itéTocial responsiblities by expanding activities for mutual growth and social contribution, and responding to climaie

change responsibly.

Production [Crixde S " Oversens Produict] (%

. e i
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¢+ ldentifying Major Issues

Materiality Test

POSCH idenihies matenal concemns of the stakeholders and the impact they have nn crrponate management which (s
religcied in the Sustanability Report In 2008, POSCO devised s own matenahty lest process, which 1. updaied avery |
yar Ly reilecing improvemants; and reedhack. POSLO hay used the materialily 'est scheme (o identify issues of common !
Iteres] 10 it slakeholders and thuse issues with a high potenhial mpact on s business aclraties, and has prepared this ’
Feput bavad on thewe ndings. An ssue pool was toimed with thrae main calegories, general sustainability managemen|
55Ut BUCl as intematonal reguiaiions, guidehnes, SR evaluation crleia, and peer group analyse;, iscues ol nleresi
o stakeholders dentied thiuugh media anatysis 'md Stakehwlder e-mail surveys; and POSCD business 1gsues such
a% marnagement stiategy, KPI, innovation laske. and rssues addressed al the company's operational meeings POSCO
selectgd 33 issues Irom the pool and conducted an analysrs ol sacial concerns and impact on its business N accordance
with POSCO's materialily les| tamework. The matenalty test process is as loflows

“dantifylng Infarnal -

Idantifying and Hnﬂaullnq L,
Extamal Issuas "

Major issuen

Readjist tha Repor
Frbllshing Procoss

Matarlality Matrix Hmurance

+ Stakehoklers Intarast « Sovial concarne + Conglruction ol Comnenia + Extornal Expants + Ovarnll Readiusiing
- Madia nmlu’suuholuu * impect on businass = Addwd) sctivitiss 1o be a “Firm + Accaunting tnsiution

of Endeanmant” and - Reponting 1o Monagemant
- Supplamenied “Heaith and
Salety" and *Crealing
Cuniomer Valus® soctions
- Intogralod Aeporiing haugh
Manngament Performonce
Rapail
* Layown
D - Rendar-triandly formats with
L ; diograms
- = Adjusiod volume ot readnabiiny
e - Enhancod wab-basad rapatiing
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_ 4 R&D ' _ il Cuslomersl Quality/ CAM
5 Response to Climate Change . ) 31 Educalion/ Tatant furturingy Career Managemem
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Global POSCC Way
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Visions and Core Values

POSCQ's vision of “making a befter world with dreams and hope,
matetials and energy” represents its future dream, management
principles, and the efforts of the POSCO Family, “Draams and
hopa" stands for our enthusiasm and positive energy toward
the goal of bacoming a “Firm of Endearment”, “materiais and
energy” for the way we contribuie lo the well-being of mankind
in the future, and “a better worlg” for the results of our efforts.
The POSCO Familly will expand lis business scope 10 materials
and energy around steel, and pursue integrated business
including infrastructure, trade, and resource development in
addition to manufacturing. We will retain our compatitive edge by
concentrating resources and competance on steal, materialg, and
energy and realize our vision of becoming a firm of endearment
by the world through sustainable management with profits and
growth in balance.

Core values are the standards of judgment and behavior for avery
smployee to comply with in the process of turning tomorrow's
viston into today’s reality. POSCC summed up the directions the
company and emplovees should be going as five core values;
Customer, Challenge, Execution, Peoplg, and Integrity. Tha core
values represents our determination to grow together with our
customers by Inherlting the tragitional values of POSCO pessed
down for the past 40 years and implementing the principles of
human respect and business ethics, Also, we have formulated the
spirtual assets which made POSCQ what it is today so that the
glcbal POSCO Family can share them as the company globally
expands.

Core Values Practice Principle

Ta create another success siory, POSCO set the Cora Values
Practice Principle which is designed to help emplovees put them
into action in their everyday work beyond simply understanding
the concept. We picked out keywords related to each core value
after listening to employess opinion, formulated them into 12
principles and anncunced in Decamber 2009, The principles
reflect ganeral ideas of management policy and Innovation
activities and can serve as the guide for decision making while
performing tasks.




Vision 2020
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I'he glpbal environment 15 expressing three trends, growth led by smerging nations anud & siow economy, the advent of
Green Conval genre, and the emergence of an open and collaborative business ecosysiem With INcreasing uncertaniies
due to|varisus risks - economic potitical. and nalural disasters, prices of ol and other raw materials are soanng and
naturallresources are running out as newly emerging econumiss grow and spend mare. In addinon, giobal capperation le
protacling the environment positions the green ndustry m the imehght Extensive technolugical nnovation has increased
the convergence belween technology, industy, knowledge, and cullure, usheiing In a new era where a buainess model
emphasizing openness and collaiboration 15 gaining giound Considanng such A business environment I the fulure and
inlernal compsetance, POSCO) hay chusen “integraied matenals” and “intrasiniciura” as, its pumary business domain

Vision 2020

Accomplishment of 200 trillion KRW sales geal and

rank on the world's top 100 companies through steel,
material, energy and new seed business

~ Added values &

‘Naw

Smie Curve

it
Expand the business scopg by adding materials and
energy 1o the exlstfi?g sleel business

Increase profits by expani;ilng from manutacturing
to Iorward & backidard value chain

Rasoucs . i
= developmant ' fonsinckon, o
* Q&M : Oppration and Maintenance

PCSCO wilt expand Its operations into the integratad malerials
sector Rased on its world-class competence in the steel
industry, Bnd explore new markets in emerging economies In the
Infrastruciure sector by commercializing operational know-how of
steat Inirastructure. In the future, POSCO will follow an integraled
business madel of the extended stes! - materials - energy value
chain. We will establish a high profil-making business model with
increased added values, and accumulate competence far tha new
business |n preparation for the future after 2020-2030 period.

Also, POSCO Is going to continue its investment in ovarseas steel
projects + construction and operation of stesl mills ~ using our

eco-rendly steelmaking process inciuding it original technolcgy,
FINEX, to absorb growing demand around emerging economias
such as lndia and China. This 1s expected to push up our global
production capacity to 70 mifion tons and our market share to 6%
by 2020. Bullding on those achievements, we aim to become the
world's top steel company in infrastructure (including ateel plant
conslruction) as well as steel making.

POSCO's materials sactor has accumulated know-how in matsrial
technology for a long time asg it has recycled byproducts to
produce carbon materials such as ancde material for secondary
batteries and grapheme. In addition, POSCO boasts top
researchers in RIST and Pohang University of Science and
Technology as well as R&D experlence of over 20 years and
infrasiruciure. Bullding on this, POSCO will nurture stratagically
aur aco-friendly material sactor such as Lithium and Magnesium
as well as steel-based materlals. POSCO has its own criginal
tachnology to shorten the lime of ihium mass production.
Magnesium, a green malerial harmiless to the human body, can be
procured utlfizing the steelmaking process with materials procured
domestically. POSCO aims to become a major global player in the
materials industry by foeusing its energy on nurturing steel-based
and environment-inendly materials by 2020.

POSCO's energy sector is running its own plant to supply energy
using by-product gases from ils sleel works. As the demand
of emerging countries for fossil fueis, finlte energy source, is
increasing, POSCO is at the forefront of doveloping ranewable
energy sources through green industries such as fuel cells as wall
as continuing its effort to develop the existing natural resources,
including a gas project in Myanmar. At the same lime, POSCO
is advancing with the world's energy industry based on its
knowledge and experience built from construction and operation
and maintenance of tha anergy planis in Chile and Peru.

Cur goal is to become a global top stesl producer with the
capacily o! 70 milfon ton and cne of the global leaders in materials
inclustry around green materials as well as stesl-based rmaterials.
In the energy sector a3 weli, POSCO will become a global general
snergy corporation through nuriuring global Independent Powsr
Producars (IPP) and naw renswable energy sources with an aim
of Asla's Number one snergy provider, Ultirately, POSCO wiil
become a loved company and Join the rank of the world's top 100
campanies, realizing the sales of 200 trillion KRW until 2020.

[




POSCO’'s Sustainability Management System
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Assessment of POSCO Family’s Sustainability Management

POSCG seeks sustanable development lor all POSCO Famidy members, We are anhancing sustainability competenns nt
these gumpanies and developing sustainability management models to nuilure a sound corperate environmen! lor all on
its vallie chain as well as subsidiadies. To this end, POSCO perlormed an evalualion ol the Subsidianes aompelence and
18 looking for ways o help eact coinpany prachce sustamability management themselves

Assgssment Results and Future Plans

Since zim POSCO has performed sustainability competance
assessments ol Subsidiaries in collaboration with the POSCO
Researgh Instilute to establish a company-side sustainability
managsment system and enhance subsidiaries competence. We
develop@d a suslainabllity assessment modsl, based on domestic
and intgrnational standards and indicators for sustainability
managj'nenl including the SAM-DJS! criteria and GRI guideline.
The mogdel contalns 69 indicators In 11 domains such as
stakaeho|ders, anvironmental managsment, climats change,
human r|ghts, and social coniributlon and gives a sustainability
figure, l:rlween 0 and 10, for the indicators with weight values
pre-determined through expert interviews.

In 2011 we performed an assessment of eight Subsidiaries:
POSCO|E&C, POSCO 85, POSCD ENERGY, POSCO ICT,
POSCO|C&C, POSCO CHEMTECH, POSCC M-TECH, and
POSCQ plantEC. We evaluated the current status of each
compeny through self-evaluation, assessmant visits, and

interviews of employees and supggested ways to improve
sustainability competence according to each company’s current
siluation, size, and business seclor. As a result of the assessmant,
we were able 10 recognize weaknasses in the category of
stakehoider participation and human righis, shared by all POSCO
Subsidiaries.

Against this backdrop, POSCO Is going to promote stakeholder
participation and managemenl by spreading the corporate vision
of & “Firm of Endearment” throughout Its Family and prepare
action principles for respecting human righte to ba applied in
subsidlaries. In 2012, POSCO will expand the assessmant list
to inclucle & lotal of 10 companies, sophigticate the assessment
indicators, and prepare measures lo address common issues.
Also, we will continue to support subsidiaries 1o enhance their
sustainability competence by providing counseling and education
on a regular basis.

Assessment Results of Sustainability Competence of POSCO Subsidlaries

(Averae EGom ol Subsiciaries)
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