Australian Government

RE - 1510 - TIEREE ( X EH
"STEM ) 2R ER

RS ZE Chinese (Traditional) | Zi2 XX

| industry.gov.au/diversityinstemreport



A (L7 ) . Amanda Seedhouse - & . ZF/EEFEF ( Sydney Quantum Academy ) -
( FHEAAEE ) . STEM ZETa5HAE5E ( STEM Teacher Enrichment Academy ) ( ZF/EA

g) -



RIE - il7 - TIEREE (TXERE "STEM, ) BTEBREEE ..o, 1
FRGRR ERBIZRBRRD ..ot 3
BB Bl P S .ottt ettt ettt 4
HZE 0 STEM ZBTTIEZRIE ottt 6
STEM BIZRTEIZRIE oottt sttt 7

A I B AP T B I E T TR T EE R ...ttt 8

H STEM BUBEE ...ttt st 9

C SO PTSRRPR 11
BRFAREATIZEIE ..o 12
FEER Lottt s st 12
FETE 2 et es ettt et RS RRRRRR R R RS e st 14
B R A A B R LI oo 15
FETE D oottt A SRRt 15
FETE A oottt 18

F T D ettt R SRRt 22
FETE D oottt sttt 24
g = 0T SRS RRSSR 28
FEEE 7 ootttk 28
FEEE B oottt s ARttt 29
FBEE O ettt 31
g A T R vy | SRR 35

STEM ZbREEE | ERERATRMEME Chinese (Traditional) | Ei2PL
| industry.gov.au/diversityinstemreport



FEFE L0 ittt e 35

FEEE LL .otttk 37
(STEM FHEIPEIZITIEIRIED oo 40
A ettt e 40
BR1: & STEM BB Z T EPRAREBES BIRET s 41
BR 2 RBEABAARISE STEM ZHEETE i 42
EFREBUN STEM 2 ETEITFEAVIE I oot 42
BRI BIEETEIIRTATIZEEE ooooooeeeecseeeeiie ittt 45
FTEIFIE P B EE D BRI oottt 45

STEM ZoE AR EE | BERESRATERESEME Chinese (Traditional) | 2P X
| industry.gov.au/diversityinstemreport



o R 1 B B X PR =)

Larrakia

Kungarakan / Warrai

Yirrganydji

Yawuru
Bindal / Wulgurukaba

Goreng Goreng

BMERS R LM EREEA - SUALEELE
i 2 THARAG - TAAREEEST quantamonia
EEERENT HESSH0EE. Giabal RN

Yugambeh Wangerriburra

Gumbaynggirr
Bundjalung

j Biripi
M s Wonngrua Worimi
Binjareb Wonnaru:
Gundungurra Darkinjung

T Dharug
Wiradjuri Cameraygal
Menang Kaurna Dja Dja ) Gadigal

Wurrung Dharawal

Boonwurrung Gunnaikurnai
Wurundjeri

Muwinina
Melukerdee / Lyluequonny

AREZEZ R EHREH - BELTHMARREBEHME UK ZRERAHANBBNHESETE
TR - ELEBBERMENDIRSIEMNSMETRG  THRRER REBRNANEEEE
ETARYRE - thPIREBthEE M= 7 thMRESE -

AR EREFEZRALUIAHABHKREPELNX —F - RERFAFEESHNERSE
MR EBR MM A S ERERFESE - 65000 ZER—BEEBEFEBREMEM - K - BFENX
ZEWERZE - RADBEMNEANREMAAMMALHELNBNRENTEERLIHE - HFIE
ZOMARERERERENTE -

HARBIREREAREEPRENEZFA - PN ERNEZEFLIREER - BILR
FmIRENRL - PR KEERE  IRIEEENUEEHR - LESEER - WS 7 HME STEM
TERZ T EREEERAVIER -

B 2 REM - oK - SEERIRE -
BxXEAR - BAENEHEE -

B X 2058 - SEFEAL -
MRCERELESE - BEBUFBELARS -

STEM ZoEARKEE | @R ERAERMEME Chinese (Traditional) | Zi2Hh3Z
| industry.gov.au/diversityinstemreport 3



n:l:?_?.f%_%

E3IRRE1D STEM ZIo{LiREEE ( Pathway to Diversity in
STEM Review - FXEH "&E, ) NWEALHRS - HAREIRE
5 o HMH—B ERUBEIARE S ZFXZMEMEANSENE
B \ZRORRBIE =

RBEPHEZFIMREAINEEETHOMRNEMEZT FPEINTREMHE -
IR (WEEEE ) - BESTEM TEHEPTIFREAHEN - NREEE

REZTRENAMERRING - KBEEREBVEBR—/FN iR it s 2B AL -
MRS EEE ~ RS XL - SifthPIRVES BEBLERANRE D

FEIE - A ARERELEABNEE —RERBCHE STEM FEEAEEMER - F AR
BRIRBNZAEFE B LR - SLERRERMES STEM BRI ABEFEIN 4 i fI
RERIMIRIE -

£ STEM P RMABWAFETEAEZBEEENEL - BESEANEEERB RN 7B
MEBRM PN SRAEREFER - BESEIBENLIE  ARREEMMENS

FEENZ - BEAREZS FELFIFUHMMASYIRNEBEN TIFRIE P ESEB MK
RMALNE - FFZ ATMEBERN - DBNENEFE - MAZREBLEA -

FRMBIMFGRBREZITIERY STEM 558 7] - EILM MG EEBUF—EEEE A - AERUE -
AN 7 2t EIFBUF B BRVTTED - -

RIWEPREZ SRR 7 ERFIRAR STEM S8 NP FHMEBEZTIEATHNEEMY - TR
FEERKREMAT - RBBABRBEH L - BRABBENERILARNELMLE R - M
AN A FIRER -

STEM ZbREEE | ERERATRMEME Chinese (Traditional) | Ei2PL
| industry.gov.au/diversityinstemreport



HPEGE - AEHEFEERIFEEER - HPILERER  ENRBBISEHE - KA
B STEM TIERSRBRK - BHES A FRAZT - (FRBE R EEETHEXHB ML ER
—&#8 - B ERBIRE = STEM 824 -

B LAS N ERERE LI HEZES STEM TS RE AFMZIREIZ -

g - MRAMELESATIEREZ - HRE BRERMEMES  ELESHMIHHER

\ﬁo

INE

HPRERR 7 —LEXAATHET - PIHEEARZEFINEETHREERAESR - AR
BOERRE NS HENBIZEN - ERFAERH -

BEABNBAVARNERTE  BREBRAMRASREIAZZMEER STEM BZENTS -
HESHNHEEREER -

BURMSEIFBUTEBCAEIFRE AL STEM FEHZ T - HPBBARBSPRIESA
AR IE—R - EEERREE - BEEMEABAETATERUFENEERNEE - R
M ANREE LS RARARERE - DIBERXEMARESE - BNBUSBABHZ R
MBAEELETIE -

TREPHRWEZZBEFENHGAFIER - BFLUEBRER - LEANSAIRE - HSER
STEM ZtENERMNHEES ZREENEIEL - BEMEER - SLEEREERME
AZSHRPEENERNE | "TRBIAHNNS  BEAZERBAHER BT 4

F RS — BN SR PRA AESK STEM BEE@ARIARIR -

‘c,.; ;

Sally-Ann Williams Mikaela Jade Parwinder Kaur ##%

STEM Zob@RBETF STEM ZobREEETAIF STEM Znfb R EEETIFAE |

F & | Cicada Innovations & | Indigital ITELABEL - B AE (University of

TEEE; Bl Western Australia ) SBMEN#HH
7% ( DNA Zoo Australia ) BI%
B

STEM ZbREEE | ERERATRMEME Chinese (Traditional) | Ei2PL
| industry.gov.au/diversityinstemreport


https://www.industry.gov.au/science-technology-and-innovation/diversity-stem-review/sally-ann-williams
https://www.industry.gov.au/science-technology-and-innovation/diversity-stem-review/mikaela-jade
https://www.industry.gov.au/science-technology-and-innovation/diversity-stem-review/dr-parwinder-kaur

HEE . STEM Zo{ERE

AXHZE STEM SR EREFEFABENZERPRERE - EPEETRENEZERE - UK
FARNEENANER - NNRENEBNAEXRTERS - RHE

industry.gov.au/diversityinstemreport -

EERH  FERNEZESENREUTERIES STEM St - #R - BUF - B - 3
=R A FNEAZ T LIS IEER -

KREAS 11 BrfiE:s  SEEETEBANUEESE - DURSEN STEM 4% ot - ELEE
BE -

1. BEMEBRRNDREE - RZ2EBFRIRE - DURS STEM NZoEieat - 8EE1u—(E
HEMNBAERZFNEEHEHEES

ml)

2. BMHFAZRESEIPRAREERIBEREITTER - HEH —F5 STEM T EIETE
B DUKREIEFETEIBRREAERFRBRERSHT - £ STEM 8|2y Y —EBABCEH
FENNZTTE -

3. BE{ER STEM SETAEMABEARNOBERE L - BENER - SEEEER -

4. SfEfER STEM ETAVEMABERA - ARLER—IR13 - LUBENRMEAREERNA
i - BEMNSEH -

5. BUMBIRT BB STEM ARAET IR BRAIRERE - REBEUEDHEBERAREPHE
DUREEE—SEENLEN (HINIDAENEMP L ) F530 - M STEM ITIE

BhEZx  B%m - BEE -
6. BMBGEEREUER 2023 FEEA/EFZRRIETER ERMAE STEM £ -
7. BENBRFRASINESIF - RSB STEM SEEMB HNSEERNAE -
8. BMBUFERILTIHFHE TIFEUERARREEF RN EIE STEM -

9. BEMEBRASNANEAMSIF - BEBRSFHENEENM STEM B PRARM A EFEHE T
REHESHEENME -

\\)tt

STEM ZnE R EEE | HEEZHRESHE Chinese (Traditional) | 2L
| mdustry.gov.au/d|ver5|ty|nstemreport 6


file://///prod.protected.ind/user/User03/TMacphail/Downloads/Supplier/Supplier/01_Untagged%20files/industry.gov.au/diversityinstemreport

10. BB RECEERERBEBRNMMEAEAZENEERERMBANAE AR B P FEA
B THEREREABRSFHEE—DTRARERMNBNIGTE | BMNBHMHARREES
( Learned Academies ) BBt FMEFRIBISTHEEGF - 2REUEE - GUSHLHIESE
HRHOEF R - JRERMERBARSZMM T R4 -

11 BB REIE 7 — B BMIMNERES - DURS STEM 2ot - oI RMAEEY - TR
STEM BZER S AE

STEM A REE

ZAREIERZFHE TIEEUBRS I DFEIEMERS VMBI FEAER STEM #8 - STEM 2818
IEEARMECRIRE M R ENE N U ESRMBIREE - EWHEEEZI0(ERY STEM ZEHZR
fELE -

AWMNENERBLZFZEANPMBEBNERENEE - TIESRIUEEENZ: - MEFE—BIR
AR o] ABMNEEMEE - 48M - MRREABEENALTRRLEZE STEM DURMEAES
STEM WEAM AREMFRES0S EZ WS STEM - BEE LB NNERFE SRR - REEM
BNERERESNE STEM B - IRENBERTHNRERMBFBIER  MEASREILEUNARES

B AREREEM -

BRABLEESNIUESSHENABKENEEN - #REFCCENZER - BEEIREKTRE

BEEBEALEMIMERER - ERREFTEY STEM HBERMES2BTTE -

NMEEZORFERNEEA - HftFhE AR TR - BRER - BEMSNSMORE - &R
KREITESSMER STEM 28K E - EENEBREYUEINRMEABHENATERE
A STEM B ERIm B THRF KA IRAE - EEEEE STEM BENABERLU K S mER IR
2 - DIEBAPIRA XS E I -

STEM ZnE R ESE | HREEZRBEWE Chinese (Traditional) | EEE X
| industry.gov.au/diversityinstemreport 7



RN - BN T FEAIFE ( Engineers Australia )
AUBEMEEETEARESE

ZuHEIER STEM A n e Bl EFEHER STEM Rt E THRIERNFREHEE - &
BEEEEMNEIRR 2030 Fr1ElE 120 BERHAHEEMERUNERZ -

EUNEBTE (2023 ERBRES - BWEZE 2063 FHIKRAEK) ( Intergenerational Report on
Australia’ s Future to 2063 ) 15 - B STEM 1 EEREHBISBM L BHEEIRE - ELEER
BEHFEMNER - HEENSERZAEIERNER [EE(L  DURFTELE

BLUER B UEBEARANE B - BERBNEGEE N FREE IR EMNLBNZ b
B - RERMA0 STEM BENBEREHMNZ oEA % - DUSIIESMESE - 2
BN BEZEE (Jobs and Skills Australia ) £ (2023 =M EERBERT) ( Jobs and
Skills Report ) gt - RIRAIZBETR SKE D E STEM AHEAMZE - 2 2033 £ - HE - REBNRMR
BN A BTRETIFIENN 233,600 A -

1841788 ( Department of the Treasury ) . (2003 ). (2023 FERERE  BMEE 2063 EHKRK) ( Intergenerational Report 2023:
Australia’ s Future to 2063 ) JEMEIRT. https://treasury.gov.au/sites/default/files/2023-08/p2023-435150.pdf

-

SmNFhEmIEAEEEE (Jobs and Skills Australia ) . (2023 £ 10 B 4 B). (B R % EMEE KL E
2023 FEEFMEDARAERS) ( Towards a National Jobs and Skills Roadmap: Annual Jobs and Skills Report 2023 ) JEMELA.

https://www.jobsandskills.gov.au/publications/towards-national-jobs-and-skills-roadmap
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RABHZMWAZBERBEANBRIRHRELERAE - STEM #HENSSHSBRGEFEA T -
By

o BEH 2012 ELRZMSAFIEMT 68% - BLMMNR ML STEM 5870 15% - *AH 2 —
ML ERIBRE R M 2BFEE OB - °

o EESALMAL 12 4R STEM AR AR 47% - BRI (23%) TR (24%) A=A M EEHIRR
BB - °

o 2021 F  BEERTREBEAR 1% WAHEBEAKE STEM EF - A2 5% WABBEEANBENEI
( Vocational Education and Training - &% VET ) STEM &F -’

HPEFTEREZHIER FBEMAREAENEIEE STEM HBHM LIFFH 2 A

EFEMBEIER ( Minister for Industry and Science ) EERIEBIEERIEL - "E2HEEZEHN
B REMEFRWEMADBERESRBEMELCTTHORBNEMZEEMLER/M, -

¥ STEM RYIEER

AREEHIR - AMASEREALBNEBESRY STEM ERAREER - ROBBEBAHIRIR - &5
LY STEM WEAZZoRtis A STEM W iE E P B ER B R AVRRFIE 8 -

STEM 283& F AZEUEM AR BB EE - (BIEEWALRBERMN STEM AR RIRLIK - 5577 #&ER
B STEM XEENSEE - BZMAFTERECHER STEM G —87

HARBEPEANENMAABBEREY STEM BEEAEAEZN—RIER - BEEXEEMURN
BAERTSTEM - RERARLENBERNARNES - BENBERNAMAST

‘Ex . REBFEIRE ( Department of Industry, Science and Resources ) . (2023 ). (STEM EESEE#Z) ( STEM Equity Monitor
) SENELRT. https./www.industry.gov.au/publications/stem-equity-monitor

SEMERRBRESSE ( Professional Scientists Australia ) . (2022 ). (E#£REBRFHEREFLRE) ( Professional scientists
employment and remuneration report) .
https://scientists.professionalsaustralia.org.au/Scientists/News/Professional_Scientists_Employment_and_Remuneration_Survey_

Report.aspx

SEx . RIBAEIRE ( Department of Industry, Science and Resources ) . (2023 ). (STEM EEEE#HZ) ( STEM Equity Monitor
) SENBUR. https../www.industry.gov.au/publications/stem-equity-monitor

7B #% 5t ( Australian Bureau of Statistics ) . (2021 ). F4&E 44BN B, https://www.abs.gov.au/statistics/microdata-
tablebuilder/tablebuilder

EEMNILAT (2022 £ 11 824 B ) . (STEM ERFTBEPWLTTIEES) ( Diversity in STEM expert panel announced ) .

https://www.minister.industry.gov.au/ministers/husic/media-releases/diversity-stem-expert-panel-announced
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BENBE 2B NREERERE - BREMAR - WESNHESBERERUSAIREZESE
7 - SEMT M EEMEREBEDY - RENAE -

EHENRAZE S LURHEEAND - POEENZDSE AR S P EMA0IE 0 STEM Z0(ERI%
WF5% - BREZEIEEMN STEM M AEE ( Women in STEM Ambassador ) FR8 2r9E®
PR IRAR B Hal T I EABR e

ZZEERZEZITIEINE - BERKRAHBNAE#SIF - HSEHIFREHER

ZERRSHRNER - SIS STEM STCAHBBRATREN T EnRAR e -
AR ARRERA SN ERNYE -

mZEERAEMSERESZ TN BB MNERRBERYSE - UEMEEREEHEE LD
ZE%| STEM -

BPRIBENBFEFIRESMNERRXFEMEZEE - FEMRBUFA ST EE M EERAME
FRBEEESHHRENT R - EREARERNGEEBUK - WEBRIF MM -
ZEFIERE R TR PO - EEARRP ZBESHEBL AELAPIRH AR EIRZ AN -
xFARNREREAEEEE -

STEM Z A fE ( Women in STEM Ambassador ) . (2023 £ 11 B30 B ) . (L/ESHAFHAEE KRR - #/FT:7EXRIIT—%
SNFEZAHEEFEE) (Initiatives for Workplace Equity and Inclusion: A series of rapid systematic reviews of the peer-reviewed
literature ) https://osf.io/preprints/osf/zmvjn

103 74 £205% ( Australian Academy of Science ) & STEM STEREBEERNERE -
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HEEHEZENHFARRBELSRAREREE A (STEM 5212 TEREE) ( Diversity in
STEM Program Strategy ) - iZREEEHBSEZHEHEM -
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FNIRE LI L Z IR
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BRRMEA BRI AEE e R fth A ER A PR R5E -

M - FERIR - STEM XM EEIRZ BB NG BREBAEMEEERARSILEFE STEM 5HE
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R E T O LIREEN - MERET—2INHB R LB HARE N EEEERETE - ERE
RKETEIR - BIERELEETE

o MAEARIFENRI  BENES
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o BEAEREBIURENEZo(ERVERE AL o] M fE
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STEM FEE8EE#HS ( STEM Equity Monitor ) 2— X &M MELE STEM WFEEBEREIEE
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o ZBBHMMEBTEIAIE "IBBEE
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FTiE L _LEFH IR

S22 NESN TSR EMEESERER - TFSMZTtEERBEaESENFZ - BE
MR RIFE -

an

BRBUA - ERMBMFREANNAB L RUEIRNEFETE - HRFZ - BEMER - RK1TE
MEHE - BEEAHZEGNTHMER  YWRBERENBERSBNRE—H - EbeliE (LIFPME
BWE) ( Respect@Work Report) MF & - i FaRBUTMILEEFIRHEER - IFERMER L
TESFTMEERIE - "BEERE (BICHREENZERZE) ( National Agreement on Closing the
Gap) - BT KM A i 75 B 8 B MH PR B A A RE R I AR - T

% - BEFEGREMAEBEAE STEM EEBKSEHENBENE AR - HAIFFESHRAZ
STEM BERIERENZE  BRITIESHAHAE - "IIESHAMRENSERSEI AN
- 2017 £ 2022 £/ - B 41% ML MG EBILERE - PRESERER 25% WARAER S
SRR EEHEMSE - oY

KH

LI AHRIEZESE ( Australian Public Service Commission ) . (2023 £2 B 10 B ) . (B AIELEM A LARFH (APS ) PHIHEE
#) ( Preventing and responding to sexual harassment in the APS ) SESNBURS. https../www.apsc.gov.au/working-aps/diversity-
and-inclusion/resources/preventing-sexual-harassment

12m  RWEEDSEN  SBMI ST IBE ( Australian Local Government Association ) ~ $rREITET - b4 - R4 - IR - BT
Bk - #2An - B - RERMNEENERERSZ @AM, (2020 F ) . (BN HEREENEERZE) ( Mational Agreement on
Closing the Gap ) . https://www.closingthegap.gov.au/national-agreement

CRIEER. (2023 ) . (ZHHERE  BWRTERAERESHELZE) ( Working Future: The Australian Government’ s White
Paper on Jobs and Opportunities ) . BNEUE. https://treasury.gov.au/sites/default/files/2023-10/p2023-447996-working-
future.pdf

“miN A ZSE ( Australian Human Rights Commission ) . (2020 & ) . (T/FPHEE : (HEEFZEZHKZ) ( Respect@Work:
Sexual Harassment National Inqury Report ) . https.,//humanrights.gov.au/our-work/sex-
discrimination/publications/respectwork-sexual-harassment-national-inquiry-report-2020

DEATIES. (2023 € ) . (BEHERL  EWEFTHNBEFNREHIEEZ) ( Working Future: The Australian Government’ s White
Paper on Jobs and Oppon‘un/z‘/es) JEMBLUR. https://treasury.gov.au/sites/default/files/2023-10/p2023-447996-working-
future.pdf

osm i gEfRZ B S ( Australian Council of Learned Academies ) . (2023 ). CEMMHZETAR  IBRCHERE) ( Research
Assessment in Australia: Evidence for Modernisation ) SESNEI T E BRI R /A ZE ( Office of the Chief Scientist ) .
https://www.chiefscientist.gov.au/ResearchAssessment

V&5 ( Department of Education ) . (2023 ). CEMWAZHEDEIRE) ( Australian Universities Accord Interim Report ) SEM

T https://www.education.gov.au/australian-universities-accord/resources/accord-interim-report
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M IR IEBEIIRSEBERE - Adamovic # Leibbrandt ETHWE B ERFER 75— - BER®
BF - DEGBEFHIFEERURBWRINEBREIREL 45% - ERHFEERURWRREBE EE
& 57% - '8

HRTFE - RENZEFZRENSDAXEEE - IR 7 REBRIMLEGE - RMHBLAFLE
257 - BEERVARIENNGRNBERGINZSS - WiSEFSMEEIREER -

Badamovic, M. £ Leibbrandt, A. (2023 ). (VEEBALTEAZEMEB2EB L TSN, ?) (Isthere a glass ceiling for
ethnic minorities to enter leadership positions? ) ( ERHEINIRA ) 2REEE 1.2 BEHEEENEMMEZNEIR () €87 (
Leadership Quarterly ) - https://doi.org/10.1016/j.leaqua.2022.101655 ( BRMHESIRAE ) (EE) &BT ( Leadership Quarterly
), 34(2), 101655. https://doi.org/10.1016/j.leaqua.2022.101655
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{BF STEM E TS MNARIE—BEERSTIENEEHETREFFR -

BE4a

AEEZEREERER STEM ETAS ( 8fRMNEUT ) 3
MACRRENAR - BEMEH - WEEEZEERZETE -

BBWEH—IRTE -

IR AR

(LIEZATTENMEZR)

( Workplace Action Framework ) FEt&RLEIR T ERIERE -

RN BN T FEAIHE ( Engineers Australia )
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(LEmPrTTENESR)
(R STEM ETRYAEBEZ

[=]=]=]

HIEEEMEE BUR BRASIFH BT RINTE RIREEHIABERE LIRS S

EliERE - BRI

T AREEENTHER  TREFENE PRAESRNER °REFEART
BHMERR - 5 LERLCRED ° RENHENBRILENER - A
FRETMATERETLR -

e A T BEitafitElstE  DUSEesnEE
E AFRZTTERE -

AT -
BEBI RS SRR
B3I EB R MR EOAL 2 LT -
R AR O A RS TS
ELART SRR —— MEFEARARARRTATIR

WMTEIUREIRZ TEERRE
AR A R B TR BRI SRR B -
AT ATHEN -

B EBERE ML RSB MRS -

RENE BB RIS OB ERASENROLE
625 TE1 BB AR B S
RUEEQTIEATER "IFRR & e -

A B E L A MR RO B - 3 .
B - MR TAESFA AR R I -

ABEH T AR ML RES T
\ \ ) BUETEELRLES BRLREs oo Lana BRRRAET
RIDER R R RIR AR TSR - {EARRRIOFRAS SRS - BUR - ERA

B -
HE 8% -
BARAEE T EHEREREENMANK
BARAETE ABWARRREA R RERE
BINEMEFARTENESR -

Hll E SAERE PR AN S BI DI E AR R EEE -

BuU—REBHENEMNIE

B —EEZRAR B AT T A LR BRI R - REBEPRERNMERTMEREMEE -

YARITABEBE  RENES  aFBHRIEE -
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WEBHTEZERZ

BIRETEIEZ -

o RAEBENNEHE (HREREIRERNET)  MAZREETH

o DU (LIESFITEER) PRTHRER  MALREEBAERBERNGTE
o BEERTZX - BREMEARIARETE

s ARENERIRBHEBNBENESEM

o TEHRTAMER -

HERAAE - BIRENBEERREERE

o MIFFEEIRHEEINEN  WEEAFESRER

o NHWMEFENERER

+

o SRS

i
JIlEH

MES A AT EINBE IR EME N AFTHER
o NALERMEEMHAGHENNZEZMEIBTUHEIN - RESSAMEENFAINNRERAERE D
o THR¥HTHZ  BENKEBRNEFNEHBIUNE LOESZ/ESHBHRSERNEHR

o HERMAAENTZ  BENKETRABRBMANEAZETR - BEABREEBANERHK
BAREA -

___________________________________________________________________________________________________________|
BEPTIEL X L Z A/

£ STEM TFEBKREANSBHHSD - TESAXCEEEZHER - STEM LA RN FTEH
TEREHA RS STEM BiEMRERBTY - 2

Lt (LEZHrT81ER) PR TEI RER AT EMEEME S8 E & - £ TER
BHER - EREENEZIDGEBE INEEFNSEHE -

OSTEM Z#AfE ( Women in STEM Ambassador ) . (2023 £ 11 B30 B ) . (L/ESHA FHAIEEEERE : #/E1T:FEX R — %
SNFEZAHEEFEE) (Initiatives for Workplace Equity and Inclusion: A series of rapid systematic reviews of the peer-reviewed
literature ) . https://osf.io/preprints/osf/zmvjn
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BIFWE R ER STEM ETHWAHBAREENTS -  ESENsEREEEREHBERTE
RIBMARIER  FEREHEIUNFEAERZRRME - REZMEBLAFERE - LB
BIRMT - GIINS(EIER - BERNB RIS - UREREEMRE -

hEERASBAMFE STEM BB P AERHEN A EBNEE - oAU EERZE—EZL
AE7) - B REZEEE N A AF R it - SZBENERZ SRR WS A A B B HaVsREI1E
NS EHEHBNSR - 2

BEZEMERNREFTEXRANERBEBRNTHER - BHEHLEHFZ - BEMNEKR - WiRHE
WERTHAKS - SEABEVRERBRIIFSANEE - BENZZSER - HPEEAS
EEEE B RIRESE -

BV RRENRZEREETY e RERIGE - BEERAREEERERESIRAEHGE
BER - PZHEBTMUERRERZNSE NRE - DLRERERZHARNK -

BB RENEBOETIFSMOLS - —LEEATEEEARAAMNRT OSEMEERSE

SKE@EBAL - >

FRENXFHE TR EEEREEN TEMKRER - LERARNERER - A8 ESIER
MESRIRES - LIESRAERBNZITE - BRENFMIOREIRERZEEMN - UEIH
BRwR -

ENE SRS ATIAEZEZEE ( ASX Corporate Governance Council ) . (2019 % 2 B ) . ( ASLREBIRRIFIZEZE) ( Corporate
Governance Principles and Recommendations ) . https://www.asx.com.au/documents/asx-compliance/cgc-principles-and-
recommendations-fourth-edn.pdf

ZWilliamson, S., Colley, L, Foley, M., J{ % Cooper, R. (2018 ). ( PEZIBRAHEREE MBIT LS EFINENBE) ( The Role of
Middle Managers in Progressing Gender Equity in the Public Sector ) .
https://www.unsw.adfa.edu.au/sites/default/files/documents/Middle-Managers-and-Gender-Equity.pdf

“Denise Cuthbert #3% - Kay Latham #% - Nicola Henry ##% - Robyn Barnacle &I##% + Ceridwen Spark EI##% - BUR Leul Sidelil
1% STEM STERRBEESERNERE -

ENBERBFATABESE ( ASX Corporate Governance Council ) . (2019 & 2 B ) . ( ATABRRBIMER) ( Corporate
Governance Principles and Recommendations ) . https://www.asx.com.au/documents/asx-compliance/cgc-principles-and-

recommendations-fourth-edn.pdf

PEEHAT (McKinsey & Company ) . (2020 £ 6 B ) . ( TRBE U TIESFRHARIER) ( Understanding organisational
barriers to an inclusive workplace) .
https://www.mckinsey.com/~/media/McKinsey/Business%20Functions/Organization/Our%20Insights/Understanding%20organi
zational%20barriers%20t0%20a%20more%20inclusive%20workplace/Understanding -organizational-barriers-to-a-more-

inclusive-workplace.pdf
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s Ol ERZ T LR R A BB ELEM TG IFENRE - BIFRABRELIEREH KRG
BHEMABEZREE - AR SEMBEXNEFRIBR ARG RARE S EHEE

HELAREI BT RERESITEMES UMM - TEEEREELBANBEL - MELA
BEREDVEEE - BAEG  MEARBEENHILEREBBERREAEEFENA - ol
MERMEAEFRESEENRIE -

BN AR STEM ETH - #RAHBENNASTERIERE - ZEMEs NI FSMm
HHEETHE -

AP EEESDNBUTREITE - BBUTAXERN STEM TESHERE B%5x - B85 .
o INESEUMNBUTE STEM HERAGT 2 - IRFFICEBRSIRBRIZ - ERMEH 3 M 4 ]KET
g -

o REMMAEHRBRUAZNER  UERBLEIERMARERE -
o REEENEDEMEREZEIMS -
o MBEZETEE S VELULMHMEZ 3 7 4 FHKEHTTE - B .

AR

HEEMMBZHERRE - SINEEREANERNZIE -
MWAEPE  EXENSSHENMREBAEMBEMNRBERERERLIZRNA ARMEEMH
mEE - MAEPEUMURRREREBERNFAGERAZRENAR  DAIBELZE - 8FNZTH
STEM T1EiZFR -

HWEZHLTEZERZ
HESNRBERENEEREREUTAR ¢
o REMEMNENHEEBKALRNEZ BRENKEBERLNEEASFLBIANSERS G

o HHZ BENKETH/NEFRETBEUMNMENEK - AMARZEBMHESEREN - 2FH
ZORRRE MR

BmyN il Z 8 ( Australian Council of Learned Academies ) . (2023 ). CEIMRIFFIRERAE ; IRICEMEBIE) ( Research

Assessment in Australia: Evidence for Modernisation ) . https://acola.org/research-assessment/
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o AREFZ BEIREAEEAZNER - fINEEFHHIEEIHD

o HREIEZTIEMBEUTIFSANTHERZAEX -

HENAHMEEZ 3N 4 NiEEEER

o EERBANSMETIENER FEMESREIMNER

o REBEBREMAARERHIAABRNERAES -
e
FTiE L L EH I

BB oI LI R D o4 STEM ABIRN A AHBE S ERARPBLERBRAIOERETE X - BEMKERN
e - TEENSESR T BUSUSFARNLEY - iR 7 amE INWBNRENTHNER
:t& °

BB RAENEEINEEE @ SERRNERTHEREGE - BENER - BENZHEEZE
FEARNBIEEE - EEIFURMANBABSREBLHLEFETEEH (Women' s Economic
Equality Taskforce ) FEZRHREWEDTE - LA BBABRRNEERUBEAEMESE -

EARBEMEBRS STEM ZoErERTUMAER BT - BRER - fHMHARNERER
BREREHEE  BE  ERMUERESHNEX - URZTENEaMHHENER - FH 2 HE
BAEBPAREFNEHEE

EEPHRNRERKRPSIAZTIEE - HEREZ - BENERNEENBERNBRNEFE
I8 - RHABNZ TEERGIERE - A8EIBUTERTDR G BZEEX BB eI
B BETTRUREE

R
[=]

b=1](3

ZEERTIENRHUBUTENNHBHEREMBEEERNIZIIRILIF - BLEBBEUSANEHE
HIENERE ZEEEH BT LIMOE KRB HIELBERTEZ - REMERNEE - BoLIZUER
NI T EEM I EBN S - BMAFIEEZE = ( Australian Research Council ) FNEZ i Fr A B2 E81f
E% ( National Health and Medical Research Council ) BRIV ERKAOERE + -

oup

T MEES T E4E ( Women' s Economic Equality Taskforce ) . (2023 & ) . (—BEEAS BIEL 45T 18 B WIS E1FL E B
BIFEETE]) (A 10-year plan to unleash the full capacity and contribution of women to the Australian economy ) .

https://www.pmc.gov.au/resources/10-year-plan.
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MREREE - Bl (2023 FLESAMRIFESEIER CHERMBIFTEZERE ) AX)
( Workplace Gender Equality Amendment (Closing the Gender Pay Gap) Bill 2023 ) 1 (2022
FRIFBAMAEIDEBIER ( TEPHNBE ) JAE) ( Anti-Discrimination and Human Rights
Legislation Amendment (Respect at Work) Bill 2022 ) xR Y BT SRR T VRIS AT HhER RO #GRE -
YHEEFSTFERBENESAEZEFaRBRRIEGRNITEELRE - LRHERETRTAESR
%o

SEOMELRT oI LAE B A& STEM B T RS E A TR B SUEMA M E S /E L RE - AMEMN AR
BR#% ( Australian Public Service - &7 APS ) #ist & REFRM BB ESRANEERSEE &
BRIEAMER - BAZES 0 DUEBENAHRIRFEZEE ( Australian Public Service Commission ) &

fF - BRBUSREZBREE - NRiBELN D EE  FEREEENaRNESEE -

BN RV BB STEM EEM STEM HEERNE RIEA SENTISAYEEE -

ArEERERNESEETER 2023 FEEH/EFSNVRIER - BEIN STEM - DIER
STEM £z REEKEME RN SRR INER S B EERRES -

A STEM B TRVEBRIIANRITE) - AU IEBEBARE P AEB STEM Kl EmERNAREMN
BREENRR - HPEREBRRENUEER - ZEN LFEFUREBIINEERNRUNEX -
HBLABMEZ 3 M4 DRFRLFSMABREEALRKRZLZZNEEN -
HWEZHETEZERZE

EERINBNMIER  RIFSHEE - D

'ﬂ: t%EIB%'fEEnu\ /‘@9}‘ STEM E J_EI’J&ZK

o XHREEFEMNBERIMREERER
o HEXBBLIRMNIENE B - BERMNEFB NI B e MEERE BRI iEF
o MEZERFZKBENRAVBERER

o WEINEEMNSINFRERE  EEMFEEN LIFERMAKR K S

2k -
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o« WERITIIFGAREMNEE  LUBRRR - WEMERBEEXATHNERNEENE

o HERERY STEM ERPIEl B PHERMINNTT A -
-

FTRE L L EH I

BINEENRBEABRERRN STEM EXZASMENBEEABRERERN STEM EXAER/ 59% - B8
THRIERR STEM BB NAEMBBHNERER - AW - BTBREENDNSBHSHERE
[Ehgt - EERSEERERBEKE - KBANERERLIIE -

UESN - BMERZ BARRIFEIWTA - Rl - —REBIMNERBEINZELFEZTSE 20,000 )2
TTHER - WEFRE3S ERNBEAERSEER T ERSER - eI RSEY 51085
18 9MEZ BN TA260 B ATtE B k2 -

(BEMERE  BNBUSHRENMEANE) ( Working Future: The Australian
Government’ s White Paper on Jobs and Opportunities ) 15155 2 & {7 it i E R it R F1FIF
BRI - ZAKRSEL  BROES !

WSBARERN LI - MERERFIYKF

o MHERFFENSIHIER

o EBEFIHI (4 10% HAFKBIE )
o EBEBRERMEMIKE

o HHEERJUSEBIEZ  HHEXUER FEBRNEE

BINL STEM BEIRBERERTR - BAFTERREAEBINERER STEM LIFERERRVSLEREN -

@ 5t B ( Australian Bureau of Statistics ) . ( 2021 £ ) .Attps,/www.abs.gov.au/statistics/microdata-
tablebuilder/tablebuilder =& E 428 BMEBUR. https://www.abs.gov.au/statistics/microdata-tablebuilder/tablebuilder

YHEBEHNBEER BEHUBRMA/A—RBEENEENBER -

S NEED ( Department of Home Affairs ) . (2023 € 4 B ) . (1B BNEBLELHBRAE - BITBREEHE) (A Migration
System for a More Prosperous and Secure Australia: Outline of the Government’ s Migration Strategy ) .J2MEUA.

https://immi.homeaffairs.gov.au/programs-subsite/files/migration-strategy-outline.pdf.

ZE Ti2EMHE ( Engineers Australia) . (2023 €7 B 14 B ) . (BB WARRMBRIREMEB T TREIRE) ( Tensof
thousands of gualified, skilled migrant engineers missing out on engineering work ) .
https://www.engineersaustralia.org.au/news-and-media/2023/07/tens-thousands-qualified-skilled-migrant-engineers-missing-

out-engineering
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(BRRAMBERS) ( Review of the Migration System report ) 12t 7 2154 S B IEME
& MBUNEAESLER - B8

o MBZEXRFJREBFHRMERER
o EZRESKANMEANRNEMAEZENEDMTE -
BEEERRRNBUFASNMBEM S - RHTESRANNBEBERE -

MREMBRABINEBRAKRD - BHEESEEEBNOILINLEESEZEZNA STEM S5 K
BERRK - BEREREE STEM SV EERE - MESNXERASHE -

—EBREN  ZENEERJZ2—EEE  BETUANEMBNN - HREESHIHETE
SHRNNERAEREZE - P EEART A 1600 BIchRAEMERER oI AA  GRZEMN TIF&ER
MEMEBA - LREEHNESIHNRR - PFEERETUREER - HRIZ2HY STEMBE -
gEMMOIZBHEEERLEENHEE  ERREMNFREEZESEH -

MR EEREABRSIGHES - B ERESIE - BF % STEM it RIWERBNMBAER
£ LEBtMEmBERRE - SHIF  URBREMNITE -

NN ZEEHEAIFEBN IAFSARESINRSR - EEEERR .
o MMKFESAENAE
o MZTEMAER - BFE - #EANBEGARSHELLMAERMNSE NHSEIEMRI -

BUR - RENRBMMEEEBSRRITERASHEAROBENE - LB NMREHGER
BB T -

REED ( Department of Home Affairs ) . (2023 & ) . (BREAIEZZFIRAHE) ( Review of the Migration System Final Report
) JEMBUE. https://www.homeaffairs.gov.au/reports-and-pubs/files/review-migration-system-final-report.pdf
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M

M

REBE

m<

BN A BB U REHRIER - BARIEEE STEM B8 fiEit sl R AIEHEERER

EEEEBRDNBNSEBHBEL ( Department of Education ) BURFLZEN TESFREEGES
( Department of Employment and Workplace Relations ) FIFIEBE#ENAEMBFS
E - BBLUTAHRIRSER STEM HEEMB BENSBEENRE

o FBHRAEZEMLENM N —1E (ZEEBRLEWHZ) ( National School Reform Agreement )

o Elfi (ZBIHEMXMTTEIZTEI) ( National Teacher Workforce Action Plan ) IR ZRiE—
R STEM T MM E

o BRARKHBELERMNRE -

HWEZHTEZERZ
BREEORN :

o WEHBEHE STEM BEPHSEAENMMENZEMEEHENRS
o EBXIE STEM FIIHEMMWEENZ T

o WEZEBHM—RIIIE XTSI STEM BEHBHMERSF - WHHERE STEM 28 -
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#&8

ArEEREENEAZEHEHMARRABEESE - BRU NS AEBNHHB TFEELUR
EARE T KRS R STEM

o EMIEREABARSEE NHFIEFT ( Australian Institute for Teaching and School Leadership )
BORESVRBMABEANmEMN—BM - WHIEMNANEERE S HE RN
STEM

o CENERRE - FHMEEIIREEIES (Australian Curriculum, Assessment and Reporting
Authority ) BORIBMNREZEER

o HEMEZRESN STEM HEERTESEXRERIKT -
FERNEMRIRET BZRITE - ZEERNTHEERR STEM #ETE - UBHFAAENEE
ERVAE S I
HWEZHTEZERZ
STEM HEERMAENH B RERRL
o EREEMN FHHBLEBENBENGERERMEMAA STEM RENER
o HRBRERBENHEIA
o BEZTIENERNE
o B STEM B ENZTERE ( BEBEABNEI ) WER -

HTFRSERT N ERE B LR E AR IENARGIERET - IBREMAEXELE2%2/0 - 1
FERVAI Z IIEENRY -

____________________________________________________________________________________________________________|
FEPTIEL X LB rIE/

ABELFENBREEEFEAY STEM KEENEOLUAIE M F% STEM BB KA 7 # 75 3%
BEEZEFM -

WA MARE - BREHEIRONRELUR B R EBENIFHENE STEM 285
£
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NS @it B EES NRESEBEME - BiRf 7 —ERE - EPNRUEAZOEEE STEM 2
BRESEBENSE - WEMEE L STEM BZERENHE - EREESENNHN (ZEERLER

#%) ( National Schools Reform Agreement ) E1T&kH - Z S EMEBUG ~ SMNANEM 2 EH
HEhE  EEUSRNERNBEYR - ERUERMEENRSEL (BEZTEEE )W
STEM BEN AR SR 7 —ERE -

RITARENE STEM HBEFEEZEA STEM ERNHED - MBS EEMRZBER (B
EMBXRATENETE) RABR BB A A BRI - 52— ER5IELZ (b STEM HEIH
g - mitP I BB ENEE - BEJLURRBIET STEM B ERNHENRKE FHIE -

BEEMNENRNSAERR T HHB LEEN T TR A tPMIEREBIBENERY -
STEM MBS A oI LEEFEA 17 ## STEM REENBEMURARRNBBMBEKS - ¥ STEM B E
WIEEEBNEEIURRESHSAEMNEENZBUR -

EONREBERBISPRENE BIEIIHRAEMERENEE - AT - BEREREAR
T~ BURESOTERERFMHMASPES - * (2ESPHERBALTIIRKE) (National
VET in Schools Strategy ) IEFEHED - ZHKERRHE—ERD - BRS PBEHNS BI5IEE501E
HEmE REEHHN STEM B2BRHE - mnelRE A ERFERNFEK -

X

EFECFRHBEEHNEZ LIS STEM SEEHERIREH R PHOBBNMENHE - EA N8R
B REEH N TR -

ERYURNESRASBKRUHE - WHEARIMNEHEERSIZTENEE - B - BERER
FTEREE  TARREEREANRES  UIRRELEHENENLLEABHSEPNEE -

BHBEE. (2022 F 12 B) . (ZEHEABEMATEEE) ( The National Teacher Workforce Action Plan ) BN ELAS.
https://www.education.gov.au/teaching-and-school-leadership/resources/national-teacher-workforce-action-plan-publication

BEAIED. (2023 F ) . (BBTHERE RNBRGRRRENLENEAKE) ( Working Future: The Australian Government’ s White
Paper on Jobs and Opportunities ) JEMBUE. https://treasury.gov.au/sites/default/files/2023-10/p2023-447996-working-
future.pdf

*HBEZEE (Education Council ). (2018 €4 B 12 H ) . (&1L STEM EEB&1ER% : BEVEMAT—R) ( Optimising STEM
industry-school partnerships: Inspiring Australia’ s next generation ) . https://www.chiefscientist.gov.au/sites/default/files/2019-

11/optimising_stem_industry-school_partnerships_-_final_report.pdf

THBE. (2020 7823 8) . (BERK : ShAERE - SEHNSHRIIRBBERS) ( Looking to the Future: Report of the
Review of senior secondary pathways into work, further education and training ) JEMNIZ K.
https://www.education.gov.au/quality-schools-package/resources/looking-future-report-review-senior-secondary-pathways-

work-further-education-and-training
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STEM 2B RSNV BN Z T EZRIRMERR ol LUE— D HER B AR ISR B2 LW 1 thf3% STEM
MED - IR - BRABRPHBERRZZTE - TEZXH

SmENBXEEUEZRER - BRSPHAARBNAREIESHIE—EBFEERR STEM HE -
meEa B RZEENERAGE -

BMBEHAEERAED - BE - KRANBEABREBERMERSNERMENHBERENE
B RMNEZ - PERINERYMTBEFRIRENEIE  BEESREE STEM BERTHNES
B A ERBEMIINEREN—8 D (8= 11) -

ArEERERENEREZRHERURER TE SRR G AEGEEEMNNEBUTSF -
BABERSEHABENENEMEFBENAREAEAZGEE STEMAETHNABHIWRSHES A
EMpAE - 58

o CEMBURYE CBMAEMFHE) ( Australian Universities Accord ) #17[E1fE

o ENfFM (ZERBEHE) ( National Skills Agreement ) IR

o HBMHBIFEMNILAEZEE (Jobs and Skills Councils ) &1F - Fhek#E VET BB HERTE
HEE -

WEZEEZEERZ

ERELER  THVNATIRNMRHAESSTHEHREBNEE - LEIEZENEBNEB G -
Hh @R BREZ - BENER -

HEREBNLIENNER STEM SSHERENITEIREIE !
o BENBMAZHHNABREBLREFARUEACHIEREESHRAE

. ESHELEKTRESHENRENESSHE STEM B0 TENSSEH

*®¥Ross, K. ~ Galaudage, S. ~ Clark, T. ~ Lowson, N. ~ Battisti, A. ~ Adam, H. ~ Ross AK. - I} Sweey, N. (2023 8 H28 B ). (&
M RSP RERBEPWMRICEM) (Invisible women: Gender representation in high school science courses across
Australia ) . CEINBEB ) ( Australian Journal of Education) . https://doi.org/10.1177/00049441231197245

PHSTEM Z TR EBE RN EREAEL BEUER A RERERE -

STEM ZnE R EEE | HEEZHRESHE Chinese (Traditional) | 2L
| mdustry.gov.au/d|versityinstemreport 31


https://doi.org/10.1177/00049441231197245

o EIEETERMAL STEM BRRIEMEK - HAIZ :
ZRBEECARECABREZRNWENRE
e VET BIRBREEEGR
mEZTTEBEFTK
o IEINEMEBMSE - HEXFHMERNZHRKS
o RIVER STEM RERAEER - SEIENB L ERNERE
o WEMESBNMASAOEREREEFSEEY  FRZHREEALMS
o MHMEERFEREAESBUNMARE - LUBNMREREZER STEM 3R

o MRZIENRSABEMR - BESENERNERIFELF AL TR - A2 -
FERZANN R ERRORI AN ER RS -

L

BLEZNVABREIRARME AR ENETNME - DURRBHORSINE/RS A EELR
EMIL W E IR K -
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____________________________________________________________________________________________________________|
FTiE L _LEFH IR

MARMEARERIBEMS - STEM #BRABRRNSHERABMUE - flg0 - 2015 F£2 2021 £ -
AAMEEARE STEM BRENLZ M ABIENMN 7 31% - 2011 £ 2021 £ - 5T STEM EAIERER
RERSBEANBENMN 7 —ELLE (1€ 124 ABMNRI 366 A) -

g - ABRNSEMERDARE  SRPERMBZE S M 7 BAREAREFENTK - URNT&
g sz H M PIEA STEM BSEE -

HEREBEWEZSE  DIEMBEENBBE THEEHME - BERETABHRELXRES M
B EEGAFEENER -

BEREEATIZEATFHENERTISESIRET - 855 .

o BREREMBIZTEMmMPEH

o EBEMIRERNERMARDMNEEATHEK

o EEALTAFENKSESEEMEMNZST -

(KREBBEDIME) ( Universities Accord Interim Report ) B8~ - KEBBREZRINNERKEIE
AT FARUEA BB EEBEMEENREINRAR - BEMRIIFINEZEANTFERSSESN - ¥
BEEERXWERERA T STEM 55BN IFIERAE S - EBIIE 42 ( BAZERENNRE
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